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Schematic Diagram of the System 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(1) The Company will establish the stock granting regulations when the system is introduced.  

(2) In accordance with the stock granting regulations, the Company will place money in trust for 

acquisition of stock to be received by employees.  

(3) The J-ESOP trust will acquire stock of the Company with the money placed in trust, either through the 

stock market or by the Company’s disposal of its treasury stock. 

(4) The Company will award points to employees in accordance with the stock granting regulations. 

(5) The J-ESOP trust will exercise voting rights based on instructions from trust administrator. 

(6) The J-ESOP trust will provide those who satisfy the requirements for becoming a beneficiary, as 

specified in the stock granting regulations, with stock of the Company according to the number of 

points awarded to the beneficiaries. 

 

END 

 

[Beneficiaries] 

Employees who have 
the right to receive 

stock  
(6) Grant of 

 treasury stock 

(2) Money held in trust 

(3) Acquisition of stock 

Employees 

(1) Establishment of stock 
granting regulations 

(4) Awarding of points 

Acquisition of the right 

to receive stock 

Trust administrator 

Instruction to exercise 

voting rights 

(5) Exercise of  
    voting rights

[Trustor] 

The Company 

[Trustee] 

Trust bank 

 

 
Stock of the Company 


